AGREEMENT iN RESPECT OF WAGES AND SUBSTANTIVE CONDITIONS OF EMPLOYMENT
FOR THE. PERIOD 2017 TO 2018 CONCLUDED IN: THE FIBRE AND PARTICLE BOARD
CHAMBER OF THE NATIONAL IARGANNGOOL!NCILFORTI'IEWDODAHDPAPEH
SECTOR

Entered into by and betwesn
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UASA — The Uhion
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And

FIBRE AND PARTICLE !HPI.OV!RB ABSOCIATION
{Hersinafter referred to mthe 'Enuoyarn Aseocialion (EAY)
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agresment; the parlias wish to record the terms of their agreement as follows:

1) SCOPE OF AGREEMENT
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Schedule 3 of the Bargaining Council Constitution.
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mnmmdpmaumamwmnmmmhhmmm
order to appropriately classify the matier in terms of clause 18 of the constitutian of the
Nalional Bargaining Gounci for the Weod and Paper Secior.
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agreemant.

2) DURATION OF AGREEMENT

This agresment shail b effective from D1 July 2017 t0.30 June 2016,

3) ACROSS-THE-BOARD WAGE INCREASE

The wage to ba Increassd by the acrods-the-board inorease of 7% effective 1% July 2017.

4) MINIUM WAGE

mmmn'numwanauhﬂlnmbyhmodmuﬂumelmn.u

indicated Inaabon.MaMﬂnmmnunwewnlbonmm R6102.01 to

R8520.24,

5) ALLOWANCE
a) Shift Allowance
mnﬂmumm.nmmumu.mmmmmmmdm
agreemeant shalt be 9.5% across all shifts.

b) Standlby Allowancs
A minimum of R560.00 per-month to apply to the sector.
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0) LEAVE

#) Compassionaie Leave

Empioyees will be entilled 10 4{four) days compessionata leave. An additional 1 {ona)
day Compassionate Leave will apply in the event of the death of the employeses, own
-gpouse, parent or child or in the event of the Hiness of the employees child,

b) Maternity Leave -

Alt femsie amployeas, smploysd for 8 minkmum period of two (2) continuous years, shall
be entitiad to four (4) months matsmity leave payment payeble at the rate of 25% of the
ampioyes's basic wage.

o) Sick Leave
The sick lsave payabls to all eamployses shall:be in accordance with the provisione of the
Chapter 3 of the Basic Condiions of Employment Act 75, of 1997,

d) Disaster Leave

Disestar Jeave shall be granted subject to the Employer's discration 1o Employses who
are subject o disastars, as daefined In terms of the Diaaster Management Act 67 of 2002,
The leave shall not be shall nol be unreasonably refusad,

o) 8hop Steward Leave
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wage agresmants and shall be basad on the princips! of reasonableness as set oul by
the Labour Relations Act 83 of 1895.

f) Study Leave _ )
Employeas will be eniftied to two days per exam, for & maxmum of 3 (thves) exams. This
wil be subject to the course of study being pre-approved by the , 28 being |
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‘relevant and approprisie hthccmphyouﬂnldofempbymenl.orpohrﬁdﬁ.ﬁn'
unploymuﬂwnﬂnﬂumizﬂou

it Ia placed on record ABET training will be covered by the study leave days refemed lo
above.

g) Annual Leave

Annual leave payable i all employees shall be in accordance with the provisions of ths
Basic Conditions of Employment Act 7B, of 1897.

h) Traditional Healers
As set out In saction 23(2) of the Basio Conditions Employment Act 78 of 1897,
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7) WORKING HOURS

mmmmummdmunm.Mm1ma.dm
Conditions of Employment Act 76, of 1997 and undertake to angage on this matter. “The cumrent
smthmdwuﬂnghommnppvhmm The first mesting must be
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process will be finsilzed during the first meeting.

8) LABOUR BROKERS

thMWMHMWWWHMuNMdM
Eraelies, fesued in larms of the Labour Relations Acti88 of 1995, as amended.

Members of the Emmmmmhmuhhhmmmmmmmmm
anummmmmmmwmmmmmumm
mnmmmmmmmwa.mwmuwumummmmuu.:
faling which a dispute wil be refered.
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9) SEVERANCE PAY .

A minimum severance pay equivelent to two (2) weeks' pay for each complated year of sarvice
shall be payabla in the sector.

1]

10} LONG SERVICE AWARDS
Current practices per members of the Employers Association shall remain.

11) TRANSPORT, HOUSING ALLOWANCE AND PROVIDENT FUND

These matters will be discussed af plant lavel.

Nolwithstanding the sbove, it is recorded that decisions releling t the providant fund shall bs
stbject to the govemance and provisions of the rulas of each registerad fund In terms of the
provisions of the Pensions Fund Act 24 of 1958, as smended.

12) NON-VARIATION OF AGREEMENT

ltbmdﬂwidoﬂnrmwcondlﬂomofmplomemwmammmﬂnw
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for the duration of the Agreament.
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